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Asbestos — MPs call for Eradication Law 
 
The time has come to put in place regulations requiring the safe, phased and planned removal of all the 
asbestos that still remains in place across Britain, a cross-party group of MPs says. 
In its report, the asbestos crisis, the All-Party Parliamentary Group on Occupational Safety and Health says 
that eradication is the only way so that future generations will not have to experience the same related 
diseases suffered today.  
 
This year, according to official figures, 5,000 people in Britain are likely to die prematurely as a result of 
asbestos exposure. This is around three times the number of road accident deaths. 
Asbestos is still with prevalent, the report says, and it is still as dangerous as ever. Asbestos-containing 
materials can be found in around half a million non-domestic premises; in lagging, wall cladding and tiling, 
for example.  
The All-Party Parliamentary Group believes that a new law on asbestos with a clear timetable for the 
eradication of asbestos in every single workplace in Britain is needed. It should include provisions, for 
example, to ensure that all commercial, public, and rented domestic premises have to conduct, and 
register with the Health and Safety Executive, a survey completed by a registered consultant by no later 
than 2022, which indicates whether asbestos-containing material is present, and, if so, where it is and in 
what condition. 
 
Graham Dring, chair of the Asbestos Victims Support Groups’ Forum UK, welcomed the report. He said: 
‘Asbestos victims were badly let down in the past by the failure to ban asbestos until decades after the 
dangers were first known. We owe it to future generations to stop the epidemic of asbestos diseases by 
removing the root cause from our workplaces, public buildings and homes.’ 
 
www.tuc.org.uk/sites/default/files/asbestoseradication.pdf 
www.asbestosforum.org.uk/eradicationlaw.asp  
 
 
 
************************************************************************************************************************************************** 
 

Grandparents to Share Parental Leave 

                                    
 
Shared Parental Leave and pay will be extended to working grandparents, Chancellor George Osborne has 
announced. 
 
The planned changes to Shared Parental Leave (SPL) will increase flexibility and choice in parental leave 
arrangements, and support working parents with the costs of childcare during the first year of a child’s life. 
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The government will bring forward legislation to enable this change, with the aim of implementing the 
policy by 2018.  
There will be an initial consultation on the details in the first half of next year [2016].  
Evidence suggests that nearly two million grandparents have given up work, reduced their hours or take  
time off work to help families who cannot afford childcare costs. Grandparents may be contributing as 
much as £8 billion each year to bridge the gap as work pressures increase. 
The TUC welcomed the announcement, but senior policy officer Sally Brett, writing on the Touchstone 
blog, said there were a few points to bear in mind to set this policy in context: 
 
‘First, SPL is only available for the first year of a child’s life so it will not help the millions of working 
grandparents who are regularly helping out with childcare for toddlers and school children. Neither does it 
give any help to working families who are struggling in that period between the end of the first year’s leave  
and the start of free childcare provision at two or three years old — a time when many families turn to 
grandparents for support.  
Second, one of the main aims of SPL was to encourage fathers to play a greater role in childcare and to 
establish more equal parenting roles from the earliest stages. It will be interesting to see to what extent 
this new flexibility results in one generation of women transferring leave to an older generation of women 
instead of men taking on more responsibility for care.  
Third, the restrictive eligibility criteria for SPL should not be forgotten.’ 
 
www.gov.uk/government/news/chancellor-announces-major-new-extension-ofshared-parental-leave-and-pay-to-working-grandparents 
http://touchstoneblog  

 

 

*********************************************************************************************** 

Integrated Business Centre (IBC)                                                    

At all our recent H&S Reps meetings, plus J&S JCG on 14 October 2015 – issues around Workplace Stress 

related to IBC performance problems were high on the agenda. 

We know that colleagues at the IBC are also under pressure, and are ‘troubleshooting’ around their own 

daily workloads, so to take this forward, we need to be very specific about the effect of these problems.  

For example, if there have been cases where: 

 

>Non supply of goods or services has meant we have let customers/ clients down or cancelled activities. 

>Cleaning or maintenance stock has not been delivered due to late/ non payment. 

>Work deadlines have not been met due to being unable to access essential facilities on the IBC.  

 

If you have instances like this, or any others – please record them and pass on to the Branch Office.  

Workplace Stress unfortunately, does not stand alone as sufficient evidence of the need for improvements. 

We can help the process along much faster by supplying hard examples of ‘how’ this manifests itself. 

Your help with this will be very much appreciated. 

 

*************************************************************************************** 

As always, please contact us if you have any queries, concerns or ideas – and do share with members: 

Natalie Bale (Branch H&S Officer) Natalie.bale@hants.gov.uk 

Nicky Hopkins (H&S Reps Committee Chair) Nicola.hopkins@hants.gov.uk 

UNISON Branch Office unison@hants.gov.uk 
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