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Work-related violence — Get it Down 
 
The reporting of work-related violence is important on any day of the week and not just a shopping 
frenzy day like Black Friday when shop-workers have faced widespread abuse. 
Without a strong and well-used reporting system, employers cannot respond to incidents or identify 
potential hotspots and trends and tackle the problem at source, a TUC briefing says. 
There are a number of features of reporting systems that union health and safety reps should seek 
to negotiate. These include a clear, agreed definition of work-related violence. 
An agreed reporting form, preferably kept as short as possible, will encourage those affected by violence 
to complete the reporting process.  
The reporting form should be written in plain and straightforward language, and translated forms should 
be available for all workers for whom English is not their primary language. The form should direct the 
person completing it to provide factual evidence with critical elements, such as the incident time and 
location; a description of assailant; and a description of any injuries suffered. 
There is a link on the TUC's website to what a draft report could look like. And once agreed, an employer 
should ensure that it is made widely available with all staff notified about the policy and encouraged to 
complete and return the form after any incidents.  
 
www.tuc.org.uk/workplace-issues/health-and-safety/violence/reporting-work-related-violence 

 
https://www.tuc.org.uk/sites/default/files/Violence%20and%20Abuse%20Report  
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Is ‘leaveism’ the new ‘presenteeism’? 

 

The phenomenon of ‘leaveism’ seems to be widespread, particularly in the public sector, new research 
shows. Leaveism is the practice of taking holiday instead of sick leave when ill, or using annual leave to 
complete work at home that can’t be finished during normal work hours.  
‘Presenteeism’, on the other hand, is where a worker goes into work despite being unwell. In a recent 
study of the practice among police officers, three-quarters (76%) admitted they had taken annual leave 
instead of phoning in sick or leaving work unfinished.  
A research paper, Leaveism and work-life integration: ‘The Thinning Blue Line’, also found that officers 
practising leaveism actually worked longer hours than colleagues who did not use their holiday in this way. 
Professor Sir Cary Cooper of Manchester Business School, co-author of the paper, says the police are likely 
to be a bellwether for the entire public sector, as budget cuts squeeze staffing levels and employees 
experiencing insecurity try to manage ever-expanding workloads. 
‘We have now discovered that leaveism is endemic in the public sector’, he says of his ongoing research 
into the trend. ‘We’re getting a lot of that now as the public sector has been reduced by 20 or 30 per cent. 
It’s affecting the police, local government and central government.’ 
 
 
 

http://www.tuc.org.uk/workplace-issues/health-and-safety/violence/reporting-work-related-violence
https://www.tuc.org.uk/sites/default/files/Violence%20and%20Abuse%20Report


 
As cuts bite, the inclination towards leaveism may begin to wane as employees reach work saturation, 
which could prompt increased sickness absence — with obvious costs and disruption for employers, 
suggests Cooper. ‘People who don’t take their full holiday entitlement to get away from work is a real 
problem. It’s not healthy’. 
 
 
For overworked staff too frightened to admit they can’t cope, access to work anytime, anywhere via 
smartphones and laptops might seem like an answer. By working on mobile devices, people can easily 
conceal that they are enduring long hours. But with UK workers regularly putting in 40- to 50-hour weeks, 
in addition to lengthy commuting times, doing extra work when you should be recuperating or relaxing is 
unsustainable, says Cooper. 
 
www.cipd.co.uk/pm/peoplemanagement/b/weblog/archive/2015/11/25/leaveism-the-new-public-sector-epidemic.aspx 
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And finally for this year…. 
 
If you have any ideas for the Bulletin, or concerns at your workplace – please get in touch so that we can 
support you and your members:  
 
Natalie Bale (Branch H&S Officer) Natalie.bale@hants.gov.uk 

Nicky Hopkins (H&S Reps Committee Chair) 
Nicola.hopkins@hants.gov.uk 
UNISON Branch Office unison@hants.gov.uk 
 
 
 
 
We look forward to seeing you at the next H&S Reps 
Committee meeting – and in the meanwhile, please do 
share this Bulletin with members. 
 
Happy Christmas and very best wishes for the New Year  
to all Reps and Members. 
 
 
Natalie & Nicky 
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