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Hampshire Website Improvements 
 
Improved Hampshire UNISON web pages can only be found at the new address:  
 
http://hampshireunison.org/ 
 
You will find H&S information, news from our region, national updates - and much more.  
Also.... don’t forget to ‘like’ our Facebook page! 
 
 
************************************************************************************** 
Join  

Welcome to the UNISON Rewards Discount Shopping Website: £10 free starter boost! 
 
This service is completely free and you can earn cash every time you shop online with some of your 
favourite retailers from www.unisonrewards.com. 
 
Please remember to login to Unisonrewards.com every time you purchase products or services online so 
you do not miss out on cash back and discounts. 
For each colleague or family member you refer, you can earn £5 when you meet the criteria for payment. 
There are no limits. Please see more details at the "Refer and Earn" tab, when you set up an account. 
 
Once you have registered and started making money, you should update your account to indicate how 
you wish to be paid. To do this:  
go to the UNISON Rewards homepage, click on the My Account tab then click on ‘My Profile’.  
You can fill in your details which will enable you to be paid by BACS (bank transfer).  
You will be paid each time you reach a threshold of £25.   
 
Get paid in cash when you shop from more than 2,500 online retailers; members have saved millions of 
pounds so far using our service. 

 

 
UNISON Rewards Team 
http://www.unisonrewards.com 
 

 

 

https://office.hants.gov.uk/owa/,DanaInfo=.aey4355u3iIrlz66Ow5BSC5,SSL+redir.aspx?C=Frg3LUam8UeroixI64naSuArK8I6kdIIADJkpqqYddyGtysBY-FmwAbhn-DngckQ9baLJiqqQw8.&URL=http%3a%2f%2fhampshireunison.org%2f
https://www.unisonrewards.com/secure/login.php?c=join
https://office.hants.gov.uk/owa/,DanaInfo=.aey4355u3iIrlz66Ow5BSC5,SSL+redir.aspx?C=fvxbCqbkjEaGOdw7Axwf2e9kFiHpjNIIg9CW-qzWdPjoDIyPXRb3St12OnhKgX4D7GPX4kEZZa4.&URL=http%3a%2f%2fwww.unisonrewards.com
https://office.hants.gov.uk/owa/,DanaInfo=.aey4355u3iIrlz66Ow5BSC5,SSL+redir.aspx?C=fvxbCqbkjEaGOdw7Axwf2e9kFiHpjNIIg9CW-qzWdPjoDIyPXRb3St12OnhKgX4D7GPX4kEZZa4.&URL=http%3a%2f%2fwww.unisonrewards.com
http://www.unisonrewards.com/U16571.php
http://www.unisonrewards.com/U15120.php
http://www.unisonrewards.com/U15113.php
http://www.unisonrewards.com/U15045.php
http://www.unisonrewards.com/U15111.php
http://www.unisonrewards.com/U17254.php
http://www.unisonrewards.com/U177126.php
http://www.unisonrewards.com/U15274.php


ACAS Guidance for Employers on Managing Sickness Absence 

This link helpfully sets out ‘why’ and ‘how’ positive sickness absence management can be carried out. 

Members have been raising some concerns recently about the way sickness is handled in their 
departments and workplaces.    
                                                                  
Why not check out the ACAS guide and compare it with what is happening in your own workplace? 
Let us know if things don’t add up – as it may be time to do some work on this area with the employer. 

http://www.acas.org.uk/media/pdf/q/k/Managing-attendance-and-employee-turnover-advisory-
booklet.pdf 
 

                                                    

Bosses must make work happier and healthier, health chiefs say......... 
By Smitha Mundasad Health reporter, BBC News 24 June 2015 

Managers across England must "raise their game" to create happy, healthy workplaces, England's chief 
health advisers have warned. 

Guidelines from the health watchdog, NICE, urge employers to make sure their staff work reasonable hours 
and take regular breaks. 
NICE says healthier workplaces will not only benefit staff, but also increase the productivity of businesses. 
 
'Lack of control' 

Figures indicate work-related illnesses cost society about £13bn a year. The estimates, for England, 
Scotland and Wales, suggest about 27 million working days were lost to illnesses, including stress and back 
pain, in 2012-13. 

The National Institute of Health and Care Excellence's (NICE) guidelines, designed to address this, are 
intended for employers, managers and employees.  
The document suggests bosses must take responsibility to ensure staff are appreciated for the work they 
do.  And employers should allow their workers opportunities to be more creative and explore new 
possibilities. 
Managers are also urged to add flexibility to rotas where possible, so staff can have more control over their 
own time. 

Prof Gillian Leng, NICE's deputy chief executive, said: "Employers and managers need to recognise the 
value and benefits of a healthy workplace, not only to their employees, but to productivity. Each year more 
than a million working people in the UK experience a work-related illness. It is not only the physical hazards 
of work - long, irregular hours, lack of activity or repetitive injuries - that damage people's health. Other 
factors such as a lack of control over work, conflicts, and discriminatory practices can also have an effect." 

http://www.acas.org.uk/media/pdf/q/k/Managing-attendance-and-employee-turnover-advisory-booklet.pdf
http://www.acas.org.uk/media/pdf/q/k/Managing-attendance-and-employee-turnover-advisory-booklet.pdf


Responding to the guidelines, Simon Stevens, NHS England chief executive, said: "Health-promoting 
workplaces are obviously good for millions of employees and ultimately for taxpayers too, so the time is 
right for all employers - including the NHS - to raise our game." 

The Department of Health said it should not be hard for workplaces to put the new guidelines in place. 

Meanwhile the Confederation of British Industry acknowledged the importance of employee wellbeing and 
said most businesses recognise this.  
Neil Carberry, director for employment and skills at the confederation, suggested offices designed to 
deliver different working environments, or encourage flexible practices could help retain staff and enhance 
productivity.  
But [that] potential for flexible rotas and other measures would vary from company to company and 
decisions would need to be taken by individual companies. 
 

We all need to urgently ‘Watch This Space’ and continue to share members feed back across the UNISON 
H&S Reps team – so we can stay informed; and keep up to date with these proposed changes. 

 
************************************************************************************** 
 
If you have any ideas for the Bulletin, or concerns at your workplace – please get in touch so that we can 
support you and your members: 
 
Natalie Bale (Branch H&S Officer) Natalie.bale@hants.gov.uk 
Nicky Hopkins (H&S Reps Committee Chair) Nicola.hopkins@hants.gov.uk 
UNISON Branch Office unison@hants.gov.uk 
 

We look forward to seeing you at the next H&S Reps Committee meeting – and in the meanwhile, please 
do share this Bulletin with members so they know what we are working on currently. 
 

Best Wishes to all Reps and Members. 

 

***************************************************************************************  
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