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Legal Guidance on Working Temperatures 
 
The law does not state a minimum or maximum temperature, but the temperature in workrooms should 
normally be at least: 16°C or 13°C if much of the work involves rigorous physical effort'                                                   
 
 

                                                                
 
 
******************************************************************************************************* 
 
Homecare Workers suffering from lack of time with clients – SURVEY 
 
Homecare workers tell us one of their main problems is the lack of time they are given to care for elderly 
and disabled people in their homes. We're asking all carers or people being cared for to help by  
filling in our quick survey. 
All the answers will be anonymous, and they are vital to our campaign to bring about the better treatment 
of homecare workers 
 
Also, here is the latest NICE guidance on Homecare (09/2015) which has hit the headlines this week: 
https://www.nice.org.uk/guidance/ng21 
 
 
******************************************************************************************************** 
 
‘Presenteesim’ is Rife 
 
Pressure to go to work when sick: ‘presenteeism’ is a major issue for organisations. More than one in eight 
(13%) workers would have to be hospitalised and have no other choice before calling in sick, according to 
Canada Life Group Insurance. 
 
Researchers found that almost nine in 10 UK workers (89%) have come into work while sick, with nearly a 
third (32%) saying their workload is too great for them to take time off for illness. 
Around a fifth (21%) worry about the financial implications of calling in sick and 13% didn’t feel secure 
enough in their job to take time off. More than one in 10 (13%) said colleagues and senior members of 
staff make them feel guilty for taking time off when unwell. 

http://unsn.org.uk/2K5Z-EC0B-33DCJS-5XMYZ-1/c.aspx
https://www.nice.org.uk/guidance/ng21
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCNqU5Y7LlMgCFQO1FAodUw0PFQ&url=http://www.dailymail.co.uk/health/article-2339291/So-THATS-sweat-From-skipping-meals-low-testosterone-surprising-reasons-millions-hot-collar.html&psig=AFQjCNFoKtE0j3ulCd6V3q3Hm9wOy7NoFA&ust=1443353006668186
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&ved=0CAcQjRxqFQoTCK3f3cXLlMgCFUE5FAodl-8NjA&url=http://www.abobslife.com/2015/08/are-you-cold.html&psig=AFQjCNEEi4q8wJWRFnaSExOPGBbGS2l1Bw&ust=1443353093511938&cad=rja


Additionally, nearly three-quarters (71%) of employees said they have become ill after another colleague 
came into work when unwell, with 14% saying they experience this ‘all the time’. 
 
The survey also found over a third (36%) would not take time off if they had a stomach virus, even when 
experiencing symptoms of sickness and diarrhoea. Almost half (49%) would not take time off if they had 
the flu. 
 
Paul Avis of Canada Life said: ‘Employees should not be discouraged from taking time off when they are 
genuinely unwell, as presenteeism creates not only an unpleasant working environment but also one that 
is counter-productive. Staff need to feel that they won’t be penalised for taking sick leave and 
organisations therefore should ensure they communicate their support.’ 
 
www.hrmagazine.co.uk/article-details/employees-would-have-to-be-hospitalised-before-calling-in-sick 
 
 
 
******************************************************************************************************** 
 
How Do I Apply For a Training Course? 
 
https://d3n8a8pro7vhmx.cloudfront.net/unisonsoutheast/pages/164/attachments/original/1412165204/UNISON_P
rogramme_2015.pdf?1412165204 

Download, print and fill in the application form here, giving us all of your contact details, including contact 
number and email address in case we need to contact you at the last minute. It is also important for you to 
give us your membership number as not having this information delays our processing of your application. 
 
What do I do when I have completed my form? 
 
Send your completed form to your local branch for signing by a Branch Officer (usually the Branch 
Secretary or Education Coordinator) and ask them to send it off to us for you. It is essential that your form 
has been sent to your local Branch first so that: 

• We know your branch supports your application 

They know you have applied and will pay any necessary course fees 
 

 
 
******************************************************************************************************** 
Price of a life — the Price of a Car? 
 
Car manufacturer Jaguar Land Rover has been sentenced for safety breaches discovered during 
an investigation into a death of a worker at its Merseyside plant. Its fine was pitiful. 
Liverpool Crown Court heard Graham Begley, 49 – from Halewood, was found trapped between two 
24 tonne pieces of car making machinery called "dies" on 26 September 2011 at the firm’s factory 
in Halewood. 
 

http://www.hrmagazine.co.uk/article-details/employees-would-have-to-be-hospitalised-before-calling-in-sick
https://d3n8a8pro7vhmx.cloudfront.net/unisonsoutheast/pages/164/attachments/original/1412165204/UNISON_Programme_2015.pdf?1412165204
https://d3n8a8pro7vhmx.cloudfront.net/unisonsoutheast/pages/164/attachments/original/1412165204/UNISON_Programme_2015.pdf?1412165204
https://d3n8a8pro7vhmx.cloudfront.net/unisonsoutheast/pages/164/attachments/original/1416389051/Application_Form_-_Education.doc?1416389051
http://www.unisonsoutheast.org.uk/branches
http://www.google.co.uk/imgres?imgurl=http://headwaymarketing.com/wp-content/uploads/2010/01/icon_stlouis_internet_marketing_training.jpg&imgrefurl=http://headwaymarketing.com/st-louis-internet-marketing-training&h=250&w=250&tbnid=J-FXRZn8s_BbqM:&docid=Bi85meYpoSp5tM&hl=en&ei=r4IGVsvsD4m7UeX8lfgO&tbm=isch&ved=0CDwQMygVMBVqFQoTCIuA27zNlMgCFYldFAodZX4F7w


The court was told it is thought the deceased was moving the machinery with a crane when its 
chain/ hook snagged on the die, causing it to move towards him and crushing him. 
 
As part of its investigation into the incident, the Health and Safety Executive (HSE) found Jaguar 
Land Rover had failed in its duty to undertake a suitable risk assessment of the risks to its employees 
were exposed to, in relation to the pre-lift process prior to the lifting of dies. 
 
Jaguar Land Rover was prosecuted by the HSE over breaches of regulation 3 (1) of the ‘Management of 
Health and Safety at Work Regulations 1999’. 
After entering a guilty plea, Jaguar Land Rover was fined £30,000 and agreed to make a contribution 
toward the HSE’s costs of £20,000. 
 
The £30,000 fine is almost £3,000 less than the cost of the cheapest Land Rover Discovery Sport model 
made at Halewood.  
 
http://press.hse.gov.uk/2015/jaguar-land-rover-in-court-over-halewood-death/ 
 
 
******************************************************************************************************** 
and Finally…. 
 
We all need to support our Branch Communications Officer, Steve Squibbs bit sending him short bits of 
information on what we have been doing in our workplaces – to be shared on the Branch website and social 
media pages. 
 
If you have any ideas for the Bulletin, or concerns at your workplace – please get in touch so that we can 
support you and your members: 
 
Natalie Bale (Branch H&S Officer) Natalie.bale@hants.gov.uk 
Nicky Hopkins (H&S Reps Committee Chair) Nicola.hopkins@hants.gov.uk 
UNISON Branch Office unison@hants.gov.uk 
 
We look forward to seeing you at the next H&S Reps Committee meeting – and in the meanwhile, please 
do share this Bulletin with members so they know what we are working on currently. 
 
Best Wishes to all Reps and Members. 
 

http://press.hse.gov.uk/2015/jaguar-land-rover-in-court-over-halewood-death/
mailto:Natalie.bale@hants.gov.uk
mailto:Nicola.hopkins@hants.gov.uk
mailto:unison@hants.gov.uk

