
     HCC Health & Safety Rep Bulletin: June 2015 
 
 
This bulletin is a round up of some latest UNISON news and updates for more detail see: 
www.unison.org.uk/ 
 
 
Safety Probes at Schools: 
 
The health and safety watchdog has launched nearly 300 investigations at schools in the past three years, 
according to the Schools Week website.  
Health and Safety Executive (HSE) inspectors have investigated 293 incidents at schools since April 2011, 
including nine fatalities.  
Of those, 150 were into major incidents requiring a heightened response because of the potential of death, 
serious injuries or extensive property damage. 
More than 100 enforcement notices have been issued as a result of the visits, which require schools, or the 
council, as the employer, to urgently address health and safety failings or face court action. 
However, while the notices are published on the watchdog’s website, there is no legal requirement for 
schools to inform parents of the breaches. 
Schools have paid a total of £410,215 in fines due to failings on their premises. These include children 
losing fingers in school gates or doors, exposure to asbestos and a pupil falling down a lift shaft. 
The Freedom of Information figures obtained by Schools Week showed 102 enforcement notices have 
been issued in the past three financial years: 23 were asbestos-related. 
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UNISON calls for Government Support on Behaviour in Schools: 
 
With challenging behaviour from pupils on the increase, UNISON is urging the government to better protect 
school caretakers, cleaners, dinner ladies, classroom assistants and other support staff.  
At its annual school support staff conference in Cardiff this week, UNISON will publish Managing Difficult 
Behaviour in Schools – a new guide written by Behaviour Consultant Tom Bennett  

UNISON has already raised concerns over a lack of training and guidance; following a recent survey of 
more than 15,000 school support staff that revealed six in ten (60 per cent) were concerned about how to 
deal with challenging pupil behaviour. Support staff report being subjected to verbal abuse and physical 
aggression on a regular basis, some of which is of a racist or sexist nature.  
The new report provides basic tips to help them understand school behaviour policies, as well as how to 
handle and report violent incidents. It also sets out methods for defusing difficult situations and building 
relationships with students.  
 
"We are calling on the new government to recognise that all staff in schools need adequate training and 
support to manage behaviour and communicate effectively with pupils and parents. We'll also be raising our 
concerns with the Scottish and Welsh governments.  

See comments below from schools support staff who responded to the UNISON survey: 

• “At times I feel more like a security guard than a support assistant. Although I have never been hurt 
myself I know of colleagues who have and the school pushes these incidents under the carpet rather than 
reprimand the pupils involved. The ‘softly softly’ approach does not work.” 

http://www.unison.org.uk/
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• “The main issue is dealing with challenging pupils and their behaviour – the matter seems to be getting 
worse. The children I work with are of primary school age and there have been moments when, as an adult, 
I have been frightened by the level of violence directed at me.” 

• “Violent pupils have no where to go. The head is not willing to exclude them because it costs money, so 
staff are being put at risk. At least 15 behavioural reports for violence towards staff have been filed in one 
year for a five year old child. We need support.” 
 
Download Tom Bennetts’ practical guide at: unison.org.uk/catalogue/22970 

*********************************************************************************************************************** 
 

Worried about ‘Back to School’ costs? Help is on hand: 
 
UNISON Welfare has set up a limited fund to help members on low income with school uniform costs by 
way of a one-off payment of up to £120. 
To apply or find out more about other help that is available visit: unison.org.uk/thereforyou  
 
to download an application form. Alternatively you can contact your UNISON branch 
 
closing date for receipt of applications is 10 July 2015. 
 
PS. If you know of other members who may need our help, please pass this on! 
 
SCHOOL UNIFORM GRANT 2015 - IMPORTANT UPDATE 

Now only 4 weeks to go till this year’s application round for help with School Uniform costs closes. 

A change to the published criteria has also just been agreed so that the childcare element of Working Tax 
Credit will no longer be treated as income in our financial assessment.   

 

UNISON Welfare Charity Registration No.1023552Scotland SC038305 
 
************************************************************************************************************************* 
 
Facilities Time: 
 
if you are a H&S Rep based in a school and are having problems getting Facilities Time to attend H&S 
meetings or carry out Inspections – please let us know. 
 
HCC has a Facilities Time Agreement with UNISON which covers H&S Reps, and we can offer support if 
you need it to negotiate with your workplace on this vital issue. 
For more information about Facilities Time in general see: 
 
https://www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22180.pdf 
 
************************************************************************************************************************* 
 
 
H&S Reps INDUCTION PACK: 
 
We are currently working to produce a basic Introduction/ Induction pack for new H&S Reps. 
Topics to be included so fare are: 
 
UNISON overall structure/ local structure – the wider context. 

https://www.unison.org.uk/upload/sharepoint/On%20line%20Catalogue/22180.pdf


Who to contact/ who does what at Branch 
Glossary of TU terms (e.g.: ‘convenor’) 
Training – where to get it/ how to apply/ criteria for training applications 
Branch Committee & other meetings: who, why, where they happen 
 
Please do let us have your ideas and experience so that we can cover everything which a new Rep needs. 
 
 
Contact us at: Branch Office: unison@hants.gov.uk 
Branch H&S Officer: natalie.bale@hants.gov.uk Chair H&S Reps Committee: Nicola.hopkins@hants.gov.uk 
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