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“I decided to do the course even 
though I didn’t know much 
about what it would entail.  I was 
nervous but I went along and I 
learnt so much.  I recommend 

it!” (Maureen) 

Congratulations  
Congratulations to the women members of the Isle of 
Wight local government branch who recently com-
pleted the UNISON Women’s Lives Course and re-
ceived their certificates at an award ceremony on 4th 
August.  Julia O’Connell, branch women’s officer took 
the lead on getting the course up and running as well 

as participating in the course.  As the lead contact liaising with national office, tutors and venues, Julia 
played a crucial role throughout the duration of the course to ensure that everything ran to plan.  There 
was interest amongst the group for a course on Assertiveness Skills Training and Julia arranged that 
also.  One of the biggest boons to both courses was that they were both held on the Isle of Wight, 
something which has sometime been difficult to achieve in the past with members often having to 
make a ferry journey to the mainland for many training courses. 
 
The course is specifically designed for women who have been away from learning for some time but 
would like to take up new learning opportunities.  It looks at issues of interest to women and draws on 
your personal experiences at work and at home and will develop your skills in writing, research, analysis 
and problem solving.  You join a regular study group that meets once a week in the evening with a 
woman tutor who will help and advise you and give you feedback.  The course duration is 10 weeks with 
the option of a residential weekend school or day school. 

  “Having 
recently 
had a baby 
I wasn’t 
sure how 

easy it would be for me to 
participate in the course but 
UNISON were so                 
accommodating and I never 
felt left out which was so 
important.” (Shantel) 

“It was a challenge to get the 
course off the ground but it 
has been very reward-
ing”  (Julia) 

If you are interested in 
getting a Women’s Lives 
course off the ground for 
women members in your 
branch or local area (e.g., 
across branches) then 
please contact Fiona  
Roberts, Regional 
Women’s Officer for more 
information at 
f.roberts@unison.co.uk 

mailto:f.roberts@unison.co.uk
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Valuing Maternity  

Since 2010 the Coalition Govern-
ment have axed or restricted a 
whole raft of maternity benefits.  
The Health in Pregnancy Grant, Sure 
Start Maternity Grant, Child Benefit 
and Tax Credits have all been       
affected, leaving women with less 
money at a time when they really 
need it.  
 
UNISON has long campaigned for 
improved maternity rights.  Across 

the public sector, particularly local government and health, maternity 
schemes and provisions generally exceed the statutory minimum.  
These schemes could now be vulnerable due to pending government 
attacks on maternity legislation and as employers look for ways to 
reduce costs.   
 
Maternity Action has launched a new campaign called ‘Valuing       

Maternity’ which is supported by the UNISON General Political Fund. 

The Government’s plans for changes to maternity and parental leave, 

risk taking us backwards on gender equality.  At the same time, front-

line NHS maternity services are being cut. This has to stop. Valuing 

Maternity is calling for job security for pregnant women and new 

mothers, maternity and parental leave that promotes real equality, 

and services to support a safe and healthy pregnancy.  To find out 

more about how your branch can support the campaign please follow 

the links on the South East Women’s webpage at 

www.unison.org.uk/southeast/women.asp  

Join the campaign to  
improve the lives of  
pregnant women, new 
mothers and their families 
 

Affiliate your UNISON Branch to 
Maternity Action 
 
Support us to: 

Campaign against        
pregnancy discrimination 
Protect maternity rights at 
work  
Provide free, accessible 
information on maternity 
rights  
Improve services and sup-
port for marginalised 
women  

 
Affiliation 
provides us 
with  
practical and 
financial  
support to 
continue our 
work. 

http://www.unison.org.uk/southeast/women.asp
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New Police & Crime Commissioners must 
take action on women’s safety 

Ballot papers will be dropping onto your doormats soon for the election of the new Police and Crime 
Commissioners.   For the first time ever, the public across England and Wales will elect new Police and 
Crime Commissioners who will have overall responsibility for how crime is tackled in their local areas.  
The elections will take place on 15th November. 
 
The new PCC’s will take on wider powers to set priorities and control a budget that will cover the     
police as well as crime and community safety.  For example, the fund that currently goes to            
Community Safety Partnerships will be added to the PCC’s pot instead of going to local authorities and 
will not be ring-fenced.  With regards to victim support services it will be the role of the PCC to          
co-ordinate support and national funding for services for victims.  The government will however      
retain the responsibility for commissioning services where there are either proven economies of scale 
or they are genuinely specialist in nature for example, support for those bereaved through homicide, 
victims of trafficking and rape support centres.   

 
There is wide concern across the victim support sector and not least amongst 
women’s organisations who provide specialist violence against women         
services e.g., refugees, services for ethnic minority women and rape crisis  
centres and who rely on this essential if minimal   funding to run these vital 
services.  These shared concerns are that newly elected PCC’s will have to  
produce a five-year Police and Crime Plan, which will set priorities for the   
police force and other community safety work and could therefore be reliant 

on the personality, politics and priorities (and manifest pledges) of the elected PCC.  Furthermore, the 
funding available to PCC’s in 2013 will be reduced and will not be ring-fenced, placing even more    
uncertainty on the future of victim support services.  There is no guarantee that any of the services 
currently specifically funded will be supported by newly elected PCC ‘s in your area. 
 
 Funding for sexual and domestic violence in the South East is patchy and 
poorly funded and we must not allow it to get worse.   It is vitally important 
that newly elected PCC’s give proper consideration to and support for     
sexual and domestic violence victim support services.   You can help by  
finding out who is standing in your area (for a list of candidates please go to 
http://www.police-foundation.org.uk/uploads/holding/projects/
pcc_candidates_update.pdf ).   You could attend hustings or meet the       
candidates and ask what they will do to tackle Violence Against Women and Girls and if support for 
victim support services is one of their manifesto pledges.    Many are on Twitter so you could tweet 
them also.  Get lobbying now!  For more information please go to, 
 http://www.endviolenceagainstwomen.org.uk  

http://www.police-foundation.org.uk/uploads/holding/projects/pcc_candidates_update.pdf
http://www.police-foundation.org.uk/uploads/holding/projects/pcc_candidates_update.pdf
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Pensions 

Will you be automatically enrolled into a workplace pension scheme? 
There are 14 million workers in the UK who are not currently contributing to a workplace pension and at 
least 7 million are not saving enough to meet their retirement aspirations (source: Workplace              
Retirement Income Commission). 
 
Your situation will influence whether saving for your retirement can benefit you or if you need to opt 
out.  Evidence shows that thousands of people retire in poverty, especially women who make up the 
majority of pensioners living in poverty.  Public service pension schemes, even after reform will still    
provide one of the very best means for employees to save for their retirement.  Approximately 25% of 
eligible members opt-out of the LGPS and automatic enrolment may present a good opportunity for 
some members to start or resume saving for their retirement. 
 
The Pension Act 2008 places a duty on employers with one or more employees to 
automatically enrol eligible jobholders and make mandatory employer              
contributions into a qualifying workplace pension scheme or the National         
Employment Savings Trust (NEST).      
 
Although automatic enrolment starts from 1 October 2012, there will be a rolling timetable for            
employers to adhere to and the very largest employers will undergo this exercise first with effect from 
October 2012 with the very smallest employers not having to fully adopt these provisions until early 
2017.  These requirements also apply to public service employers.  
 
Will I be automatically enrolled into a qualifying pension scheme? 
Any worker not already paying into a qualifying workplace pension scheme and is aged between 22 and 
State Pension Age employed under a contract of employment in Great Britain who earns enough to pay 
income tax – currently £8,175 per annum (could change every April) will be automatically enrolled into a 
qualifying workplace pension scheme.  All eligible workers will need to be automatically enrolled within 
3 months of being hired.  Your employer is obliged to inform you at least one month in advance of the 
enrolment.   
 
For more information about what constitutes a ‘qualifying pension scheme’ please see the links below 
to UNISON’s briefing paper and government websites.  
 
What workplace pension scheme will I be automatically enrolled into? 
Many of our members will work for employers who do provide qualifying pension schemes such as the 
LGPS and NHS and it might be that employers will auto-enrol eligible employees into these schemes but 
branches will need to check this.  Employers will however still need to offer a pension scheme to staff 
who are not eligible to join their current pension scheme but fall within the auto-enrolment parameters.  
For example, many casual workers and those on zero hours contracts.   
 
Contributions 
The combined employee and employer contributions must ultimately be a minimum of 8% of workers’ 
qualifying earnings.  Qualifying earnings is defined as all annual earnings in excess of the National       
Insurance Lower Earnings Limit (currently £5,564) and up to £42,475  and includes salary, bonus,      
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Continued from page 4 

overtime, statutory maternity/paternity pay, statutory adoption pay.  The 8% 
contribution is broken down – employers must make a minimum contribution 
of 3% with the employee paying at least 4% whilst 1% will be added in the 
form of tax relief.  
 
Contributions will be phased in and for the first year the minimum combined 
contribution must be 3% as set by the legislation – contributions will then increase over time until the 
8% figure has been achieved by 2017.   
 
Can I join the workplace pension scheme even if I am not eligible? 
If you are not eligible to join the current public service pension scheme (for example many casual       
employees cannot join the LGPS) your employer may well still be required to provide you with access to 
an alternative qualifying pension scheme although the employer might not be required to make a      
contribution.    
 
What if I do not want to join the workplace pension scheme? 
You have the right to ‘opt out’ of the new workplace pension scheme but you will need to make sure 
you opt out before a certain deadline or you will not entitled to a cash refund of contributions after the 
opt-out period expires.   Your employer should make you aware of all deadlines and 
provide information on how you would opt out.  
 
Public service employees need to be aware that if they choose to opt-out of public 
services pension schemes that they will be automatically re-enrolled every 3 years, 
although they can choose to opt-out again.  
 
Where can I get more information? 
The above is a brief introduction to pension auto-enrolment, however UNISON have produced a 
‘Pension Auto-enrolment Briefing Paper’ which can be found at http://www.unison.org.uk/pensions/
pages_view.asp?did=14625  The briefing paper explains auto-enrolment in detail and also provides   
contact details for further information.  It also highlights to branches and pension contacts what we 
need to be making members aware of and provides a checklist to help branches identify employer        
failings and draws attention to potential campaigning issues. 
 
You can also find more information at; 
 
The Pension Advisory Service 
http://www.pensionsadvisoryservice.org.uk/employer-guidance/automatic-enrolment  
 
Government websites 
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/
WorkplacePensions/DG_183783  
 
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/
WorkplacePensions/DG_200640  

http://www.unison.org.uk/pensions/pages_view.asp?did=14625
http://www.unison.org.uk/pensions/pages_view.asp?did=14625
http://www.pensionsadvisoryservice.org.uk/employer-guidance/automatic-enrolment
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/WorkplacePensions/DG_183783
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/WorkplacePensions/DG_183783
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/WorkplacePensions/DG_200640
http://www.direct.gov.uk/en/Pensionsandretirementplanning/Companyandpersonalpensions/WorkplacePensions/DG_200640
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What is the living wage? 
The idea behind a living wage is that people who work in our community should be able to live decently 
and raise their families. This requires a wage that takes into account the area-specific cost of living, as 
well as the basic expenses involved in supporting a family. 
 

Winning the Living Wage  
The living wage is an hourly rate set independently every year and is calculated according to the basic 
cost of living in the UK and gives the minimum pay rate required for a worker to provide their family with 
the essentials of life.  

In London the 2011/2012 Greater London Authority rate is £8.30 per hour 
Outside of London the current rate is £7.20 

 
Low pay is not just an issue for those being underpaid, it also affects communities: low-paid workers of-
ten have to work long hours to support their families making it hard to spend time or money on their 
children's education, on community activities or just in the local shops.  The goal is straightforward – to 
get employers to pay the Living Wage to all employees. Get ready - Make your case - Take action! 
 
To find out more about how your branch can support the campaign please follow the links on the         
national website http://www.unison.org.uk/livingWage/index.asp    

UNISON women members and 

their families do. 
The poorest and most vulnerable in 
our society do. Young people and 
older people alike do.  
 
How about you? If you believe that 

government cuts are not the way to deliver the future that this country needs, then you need to let your 
feet do the talking.   
 

Come and march for a future that works. 
Join us on 20 October at the TUC mass demonstration in London to show this government that their  
austerity agenda is standing in the way of delivering the jobs and growth that this country needs.  
 

UNISON believes that investing in good public services that save, protect and enrich lives will boost our 
economy and strengthen our communities.  
 

To find out more about how your branch can support the campaign please follow the links on the South 
East regional website http://www.unison.org.uk/southeast/  



You could win £50 Amazon vouchers! 
 
Help us to measure the impact of public    
services reforms by filling in an online survey 
and you will stand the chance of winning a 
£50.00 Amazon voucher. 
 
The Runnymede Trust, on behalf of the TUC,       
UNISON and other unions is conducting a 
survey of public sector workers in order to 
map the equality impact of the cuts to public 
services.   Dr Debbie Weekes-Bernard who 
was a guest speaker at this year’s South East 
Equality Conference is leading the project.  
She stresses that, "Emerging research      
suggests that these cuts will not affect all 
public sector workers equally."   This project 
is vital as it will highlight  which groups are 
being hit hardest by the cuts and will         
recommend action to address it.  As well as 
the survey, the Runnymead Trust are also 
looking for human interest stories so if you 
have had a recent experience of the cuts 
that you would share then please get in 
touch with Sophie Madden 
s.madden@unison.co.uk   
 
To take the survey please go to;  http://
www.rminsight.co.uk/surveys/runnymede/
runnymede_equality_survey.htm 

Women fighting back—Resisting the cuts and shaping the future 
Saturday 3 November, 10am—4pm, Ruskin College, Headington, Oxford   

 

Oxford International Women’s Festival 2012: Women bearing the Brunt outlined how the policies of 
the coalition government disproportionately affect working class women, parents, carers and the 
services on which they rely. 
 

The organisers and speakers of that event have come together as a Steering Group to work on a follow-
on Conference which aims to raise and develop awareness of women's issues and give women 
the confidence, skills and training they need to get into activity in the struggles ahead. 
 

The Conference will hear from women who have taken part in recent actions and offer participation in 
practical skills-based workshops, discussions and action-planning for the future. 
 

For more information about this event and how you can get involved please visit follow the links on the 
South East Women’s webpage at www.unison.org.uk/southeast/women.asp  
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For the 9th year running London Feminist Network will be 
welcoming women from all over UK & Europe to march 
through central London on the annual Reclaim the Night 
march. 
 

On Saturday 24th November the women-only march will 
assemble at 6pm in Whitehall Place and march through the 
centre of London to a mixed rally at the Camden Centre. All 
are welcome to join us at the mixed rally for stalls, speak-
ers, hot food, licensed bars, DJs and dancing. Join millions 
across the globe who will be marking the annual United 
Nations Day to End Violence Against Women (25th Novem-
ber). 
 

With ideological cuts threatening the refuge and rape crisis 
movements in our country we need to take back the      
capital to demonstrate women’s support for essential 
women's services, demand justice for survivors and spread 
the message that no woman is ever to blame for male    
violence against her. 
 

March for a better world, free from violence 
and abuse, bring banners, drums, mega-
phones, placards, friends, warm clothes.  
 

For more information visit   
http://www.reclaimthenight.org/ 

http://www.unison.org.uk/southeast/women.asp
http://www.endviolenceagainstwomen.org.uk/


For more information about either  
course please contact your branch and/or 
Laura  Webster at the Guildford Office at 
l.webster@unison.co.uk or 01483 406507 

UNISON South East Region Women’s 
Network  

 
If you would like your details to be added to the 

Regional Women’s   
Network and receive information  

on women’s issues, women’s training courses 
etc., please contact: 

Laura Webster at l.webster@unison.co.uk or  
01483 406507 
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Regional Women’s Forum, T&G Centre, Eastbourne  
5-7 October, Closing date for applications: Friday 7 September  
 
The Regional Women’s Forum is an annual event organised by the Regional Women’s Committee to 
give women members and stewards the opportunity to meet each other, network and share experi-
ences. With 1 million women members in UNISON, this event inspires, informs and builds confidence of 
women to become active in their branches and raise awareness of issues that affect women in the 
workplace and society.  
 
This event is particularly aimed at women who have never attended any unison training events and who 
are interested in becoming more involved in UNISON therefore get involved in the union and come 
along to the Women’s Forum and learn about women in UNISON, and how we can work together to 
make changes.  For more information and an application form please contact  l.webster@unison.co.uk  

UNISON South East Women’s AGM 
Date: 27 October  
Venue: Ranger House, Guildford  
 
The Regional Women’s Committee AGM will be 
taking place soon and nominations will soon be 
sought for membership of the Regional Women’s 
Committee for the year 2012/13.  The AGM is 
open to all women members so please come 
along.  For more information and an application 
form please contact  l.webster@unison.co.uk  

Dates for the diary  

National Women’s Conference 2013 
The 2013 UNISON National Women's Conference 
takes place from Thursday 14 February to          
Saturday 16 February and will be held at the BT 
Convention Centre in Liverpool.  All the details 
about the Conference including registration forms 
was sent to branches in July.  National Women’s 
conference is open to all women members and 
every branch can send at least 1 woman member 
so if you are interested in attending then please 
contact your branch in the first instance or go to 
http://www.unison.org.uk/southeast/women.asp  


