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Women in UNISON 

UNISON has almost one million women 
members - more than two thirds of our 
union. Women still earn a lot less than 
men and face sex discrimination and 
harassment at work. Our members also 
juggle work and home commitments. 
Many have caring responsibilities and 
almost half work part-time. This is why 
UNISON takes a lead on negotiating and 
campaigning on women's rights at work 

and in the community. 
In addition to our National Delegate 
Conference, which sets UNISON’s policy 
for the coming year, there is a National 
Women’s Conference  which sets the 
UNISON agenda with particular reference 
to women’s issues. This year, 
Conference debated some major issues 
affecting women today. See p.2 for more 
stories from Conference. 

Please print a copy for your staff room noticeboard 

Women’s History 
Month is a chance to 
reflect on the 
achievements of 
women throughout our 
history and the 
struggles for equality 
which are not yet over. 

Trade unions have 
been working to 
improve the lives of 
women for over 100 
years.  

Women currently 
account for 55% of 
trade union members 
in Britain.  

UNISON has almost 
one million women 
members nationwide, 
and within Hampshire 
UNISON, the 
membership is 80%
women.  

Mel Valentino is a 
Senior Practitioner in 
Adult Services. She’s 
also a working mum of 
three, and became 
Branch Women’s 
Officer last year.  

“As Women’s Officer, 
it’s my job to engage 

with women members in the branch and 
lead the campaigns for issues affecting 
women both inside and outside the 
workplace.  

We’ve come a long way in the last 100 
years, but the struggle for gender parity is 
far from over and this Tory government is 

taking us back in time with every cut to 
services, benefits and childcare provision. 
Women are disproportionately affected by 
austerity and the fight is getting harder.  

Now, with the Trade Union Bill hanging 
over our heads, the government are 
hoping that the women in trade unions 
will give up. But let us remember, none of 
our battles were won without a fight. Let’s 
remember the Match Girls, the 
Suffragettes, the machinists at Ford in 
Dagenham. When women unionise, 
organise and campaign together, we 
achieve the unachievable.” 

You can get in touch with Mel on 

mel.valentino@icloud.com 

 

Meet your Branch Women’s Officer 

mailto:mel.valentino@icloud.com


Debates from Conference 

From the rise in domestic violence, to 
increased homelessness,  benefit 
sanctions which have driven people 
with long term conditions into 
desperation and disabled women 
labelled as scroungers and vulnerable 
on the streets and in their homes - 
Austerity is a killing machine.  Job 
losses and increased poverty leads to 
violent reactions that impact women 
and girls most. Cuts to care packages 
puts more and more pressure on 
carers - most of whom are women. 
Cuts in tax credits are plunging 
working families - our members - into 
poverty and having to use food banks. 
When local councils are forced to cut 
budgets to services aimed at 
supporting the people affected by this 

- information and advice services, 
domestic violence services, carers 
support groups, rape crisis services - 
they are in fact victimising the victims 
of austerity and women are at the top 
of this list. In effect,  Austerity is 
creating victims then further blames 
them by taking away the vital support 
services that women need.  

It doesn't have to be like this. Austerity 
isn't working. The deficit hasn't gone 
down. Tax avoidance isn't being 
reclaimed. The Rich get richer and the 
poor get poorer , the class divide is 
greater today than it has been since 
Victorian times. 

There is another way. Jeremy 
Corbyn's victory as leader of the 

Labour Party has shown that ordinary 
people - ourselves and our members - 
want politics to be different. Women 
raised their voices in this election and 
showed their desire to fight the cuts. 
His cabinet is 52%  women and in 
UNISON , where women are the two 
thirds majority, we need UNISON as 
our union to be at the forefront of 
challenging austerity where it impacts 
on women most.  

We need our union to support those 
workers who are saying enough is 
enough, across all the sectors our 
union represents, especially nurses 
and social workers taking strike action 
And when it comes to pay, women are 
saying - we can't take another pay cut.  

The cuts are killing us 

Delegates at National Women’s Conference debated a range of issues affecting women today, both at home and interna-
tionally. Here are just a few of the issues. You can find the full list of conference decisions by visiting the UNISON 
website: https://www.unison.org.uk/events/women-members-conference-2016/ The Conference decisions 
booklet is a link at the bottom of the webpage. The following articles are just a couple of the issues discussed.  

In the UK approximately 5.5 million 
working mothers of dependent children 
pay for child care.  With increasing costs 
of childcare, other household bills and 
stagnant or reducing salaries, women are 
finding it harder and harder to stay in 
work. 

In the 2015 budget the government 
announced an increase of free childcare 
from 15 hours to 30 hours, but there’s a 
catch! Someone has to pay for the extra 
hours of childcare and that’s the 5.5 
million working women. Changes to tax 
credits and child tax credits means that 
you will pay after all.  

A survey completed in January 2014 of 
2,000 mothers found that 67% of those 
in work and 64% of those not in work 
said the high cost of childcare is a barrier 
to taking on more employment.  Well 
over a third (37%) of stay-at-home 
mothers said they would like to work 
and would hope to do an average of 23 
hours a week. And 20% of mothers who 
are already employed would like to take 

on an extra 10 hours a week on average.  

According to figures from the Daycare 
Trust, the average cost of 25 hours’ care 
in a nursery for a child under two costs 
£103 per week.   

By the time your child is in school, you 
will probably need to pay for an after-
school club, which costs an average of 
£40 for 15 hours – enough to ensure 
that you do not have to pick your 
children up until six o’clock every night 
of the week.  

Between 2009 and 2014 childcare costs 
rose on average 27% and this is 
expected to continue.  The government 
has recently announced that the increase 
in free hours from 15 to 30 will be 
delayed until 2017 putting further strain 
on working mothers.  

For parents of disabled children, the 
problems are exacerbated.  Whilst, under 
the provisions of the Equality Act, 
childcarers are not allowed to 
discriminate against disabled children 
and must make reasonable adjustments, 

they are permitted to charge for extra 
costs incurred.   This can make the costs 
of childcare prohibitive for working 
parents. Finding carers with suitable 
skills and experience, and potentially 
until the child is older than a non-
disabled child, creates further barriers to 
employment and greater hardship for 
the family. 

The cost of childcare is closely linked to 
the economic viability of working 
women and those seeking employment. 
Women in the public sector still have to 
argue for flexible working following 
motherhood. For those women who 
work shifts it is particularly difficult to 
balance work and family life. Women 
continue to be the primary care givers in 
families and society in the UK. There 
needs to be more support for fathers to 
share the responsibility for the work/life 
balance. The reality for many women 
members is that their choices are 
limited, and for too many they feel they 
have no choice or options.  

The true cost of childcare for working women 

Did you know? Women who become mothers before the age of 33 earn 

15% less than similar women who haven’t had children, according to an 

analysis published by the TUC on International Women’s Day. 



Tampon Tax - a tax on 

being a woman  

There is ongoing debate over the so-called ‘Tampon Tax’ - 
sanitary products are currently subject to VAT at 5%. 
Campaigners have argued for many years that such products are 
not a luxury item and should not be subject to VAT. 

The last Labour government cut the rate of VAT on sanitary 
products from 17.5% to the lowest level allowed, 5%. To reduce 
the rate to zero would require an ruling from the European 
Commission. An attempt to take this to the European 
Commission was recently blocked in Westminster. A 
spokeswoman for the prime minister was quoted as saying: 
“What is being proposed is not something that being looked at we think is 
achievable” 

Back in November in his Autumn Statement George Osborne 
announced that the revenue raised from the Tampon Tax would 
be donated to women’s charities, including Women’s Aid.  
Whilst this extra funding for women’s charities is welcomed, 
women delegates to conference debated this issue and it was 
agreed that this really sends the message that issues such as rape 
and domestic violence are ‘women’s issues’ that women should 
pay for. These are vital services that should receive a secure 
stream of funding, not one dependant upon the Tampon Tax, a 
tax on being a woman. 

Two menstruating women protested outside the Houses of 
Parliament, ‘free bleeding’ in white trousers to highlight the 
issue. They found that many people where abusing them by 
shouting ‘get a job’ and ‘unhygienic’. These two woman were 
raising money for homeless women to provide them with 
sanitary products.  

Please add your voice to the petition to end the Tampon Tax at: 

https://www.change.org/p/george-osborne-stop-
taxing-periods-period 

Name: Gina Hynard 

Works at: Hampshire Record Office 

Member since: 20 years + 

Gina is a steward at Hampshire 

Record Office and is also Chair of 

the Hampshire branch 

“With support and 

training from UNISON 

you can make a 

difference” 

Over two thirds of our membership are women, and it is essential  that our voices are heard 

at all levels of the union. One of the first ways that you can get more involved in this is by 

becoming a Workplace Steward or Health and Safety rep. Many UNISON reps are women, but 

we always welcome more of you getting involved.  

Campaign to save 

SureStart in Hampshire 

springs back into action 

Back in 2011, a 
group of mums from 
Hampshire led a 
very visible 
campaign to save 
the 50+ SureStart 
Children’s Centres 
from closure across 
the county. Now, 
HCC are consulting 
again to close over 
40 centres and 
convert just 11 
remaining centres 
into Family Support 

hubs, with just one centre in each district, covering a range of services 
through to age 19. Effectively, this could spell the end of SureStart in 
Hampshire. Catherine Ovenden, campaigner for Children's Centres in 
Hampshire said: “There is widening gender inequality in Hampshire 
because of austerity policies that disproportionately affect women. 
Closures to SureStart Centres in particular are closing off avenues of 
support to women in our communities.” 
Hampshire UNISON is supporting this campaign to retain service 
provision and fight for our members jobs. 
You can add your voice to the consultation here http://
www3.hants.gov.uk/childrens-services-consultation 
There will be a peaceful protest outside HCC Headquarters (Elizabeth 
II Court) on 13th May from 9.30 am. For more information please 
contact the branch on unison@hants.gov.uk 

Campaigning mums took their fight to Downing Street 

in 2011. Catherine Ovenden (2nd left) is leading the 

campaign again in 2016 

Why did you become a 

steward? What made you take 

this step? 

I became a steward to try and help 
work colleagues in my workplace.  
We had a steward who was not very 
active and when I asked for help 
found the easiest way was to try and 
find the information myself!  I thought 
then perhaps if I put myself forward 
and undertook  training I could  see 
what would happen and I haven’t 
looked back! 

How much of your time do you 

spend on UNISON activities? 

Depends on what is happening, but 
most is in my own time as release 
from work is difficult, but then this is 
part of the role! 

What’s the best thing about 

being a UNISON steward? 

Knowing that you can make a 
difference by helping colleagues with 
issues.  It empowers you to know that 
you are doing something positive.  
You might not always get the 
outcome you want from representing 
a member, but at least you have tried! 

It is also a way of meeting other 
people from different workplaces and 
having a common ground on so many 
issues! 

What would you say to 

someone who is thinking 

about becoming a steward? 

Take that first step!  With support and 
training from UNISON you can make 
a difference.  Gave me confidence 
and a host of other skills I never 
thought I would have! It wont always 
be a smooth ride, but you will be 
working with like minded people who 
want the best for members. 



Don’t miss another issue! Contact unison@hants.gov.uk and 

supply us with an up-to-date email address to receive 

regular news from your branch by email 

With a top prize of £10,000 cash, plus 3 family 
holidays and 20 health & dental plans, the Big ♥ 

UNISON Prize Draw is not to be missed!  

To enter, all you have to do is make sure UNISON 
has up-to-date contact details for you. If we can 
easily contact you we can support you 
better—and together we will be stronger in 

UNISON. 

Entry is easy: just text a single message to 07860 
020461 with your UNISON membership number 
or National Insurance number and your email 

address. 

Or visit www.unison.org.uk/win 

If you’re not a UNISON member, you can join 
UNISON before 2nd May and still enter the draw. 
Closing date for all entries is midnight on 2nd May 
2016.  

Prizes are kindly donated by UNISON Protect, 
UIA Mutual Insurance and UNISON Health & 
Dental Plans. 

Gender equality 

in 2016 

The more 
members we 
have in your 
workplace, 
the stronger 
our voice. 
Why not 
pass this 
newsletter 
on to a 
colleague 
and talk to 
them about 
joining 
UNISON?  

I have been a mission to discover what gender 

inequalities exist today, believing that things would 

have improved over the years but I was shocked at 

what I discovered. The Huffington Post has 

highlighted a number of different issues that affect 

woman in the UK today.  

Women now make up 47% of the UK workforce, 

but figures from 2014 show that for every pound a 

man makes, a woman will only earn 80p. Currently, 

the average British woman earns £2.53 less than 

the average British man per hour. 

Around one in four women experience domestic 

violence over their lifetimes.  But with more and 

more women's shelters being closed every year 

due to budget cuts, immediate and apparent help is 

becoming less likely than ever.  

Breastfeeding in public. Many breastfeeding 

mothers report that they are made to feel 

humiliated in public places.  

Sex-selective abortion is illegal in the UK, but 

figures from 2014 suggested the practice had 

become so prevalent in the UK that between 1,400 

and 4,700 females had disappeared from the 

national census records of England and Wales. 

‘Catcalling’ this is an expression used when Men 

whistle or make remarks about a woman’s 

appearance in public.  

Human Trafficking recent studies highlighted that of 

the 20.9 million adults believed to be trafficked that 

98% are woman.  

Woman’s Aid and Government statistics agree that 

one in 25 woman aged 16-59 are victims of this 

crime. 

Rape convictions are low. It is estimated that 

85,000 women are raped each year in England and 

Wales yet the conviction rate stands at 1,070 per 

year.  

Poor parliamentary representation - currently 77% 

of MPs are men. The House of Commons is made 

up of 502 men and 148 women. 

I feel this list gives all us women some food for 

thought!! 

Mel Valentino, Branch Women’s Officer 

http://www.huffingtonpost.co.uk/2014/11/04/celebrity-quotes-equal-pay-day_n_6098500.html
http://www.womensaid.org.uk/domestic-violence-articles.asp?section=00010001002200410001&itemid=1280&itemTitle=Statistics%3A+how+common+is+domestic+violence
http://www.huffingtonpost.co.uk/news/domestic-violence/
http://www.huffingtonpost.co.uk/news/domestic-violence/
http://www.theguardian.com/society/2014/aug/03/domestic-violence-refuge-crisis-women-closure-safe-houses
http://www.huffingtonpost.co.uk/2014/01/15/sex-selective-abortion-uk_n_4600095.html

